BENEFITS AVAILABLE TO FULL-TIME EMPLOYEES
In addition to the fringe benefits required by law which are (l) FICA (Social Security), (2) Unemployment Security and (3) Workmen's Compensation, the Center provides the following benefits not required by law:

Retirement Benefits - Eligibility begins at age 18 and after one year of service.  Effective July 1, 2014, the Center offers a traditional 401(k) retirement plan with a matching employer contribution.  Orange Grove offers a matching contribution of 100% match up to 1.50% of participants’ compensation. 
401k plan – Full-time and part-time employees can contribute to an interest accumulating 401k plan.  Employees can participate upon hire and vesting is immediate.

Long-Term Disability - The Center pays the total cost.  The plan guarantees 60 percent of your basic monthly income, up to a maximum benefit of $6000.00.  Employees would need to satisfy a 180-day elimination period before benefits would begin.  This benefit may be reduced by income benefits from certain other sources listed in your certificate. 
Group Life Insurance/Accidental Death and Dismemberment - The Center pays the total cost of this plan pays.      Eligibility for this coverage begins the first day of the month following 60 days of service.  You will receive a booklet which explains in more detail the benefits of this plan and you should make yourself familiar with it.  The booklet is your certificate of insurance.

Health Insurance - This benefit provides comprehensive medical benefits.  The Center participates in the cost with the individual employee.  Full-time employees will be covered the first day of the month following 60 days of service.  For detailed information on the schedule of benefits, you will receive a group insurance plan booklet.  Premiums are subject to revision on an annual basis; therefore, you should see the Human Resources Department for a schedule of premium rates.  All instructions and definitions are clearly outlined in this booklet and you should become familiar with it.                               
Dental Insurance - This benefit provides comprehensive dental benefits.  Full-time employees will be covered the first day of month following 60 days of service.  For detailed information on the schedule of benefits, you will receive a group insurance plan booklet.  Premiums are subject to revision on an annual basis; therefore, you should see the Human Resources Department for a schedule of premium rates.
Vision Insurance - This benefit provides comprehensive vision benefit.  Full-time employees will be covered the first day of the month following 60 days of service.  For detailed information on the schedule of benefits, you will receive a group insurance plan booklet.  Premiums are subject to revision on an annual basis; therefore, you should see the Human Resources Department for a schedule of premium rates.  All instructions and definitions are clearly outlined in this booklet and you should become familiar with it.
Flexible Spending Accounts – This program enables employees to set aside money on a pre-tax basis to pay for out-of-pocket health and day care expenses.    Full-time employees who have been employed for at least one (1) year are eligible to participate.   For detailed information, including all instructions and definitions, you should see the Human Resources Department. 

The above descriptions are not deemed contracts.  Please see the contracts for complete information.

Health Saving Accounts – This program enables employees to set aside money on a pre-tax basis to pay for current and future medical expenses.  Funds can be withdrawn tax-free when used for qualified medical expenses.  An HSA can only be established with a high-deductible health plan (HDHP).  Funds remain in your HSA account from year to year if not used.  Your HSA is portable; it goes where you go.     For detailed information, including all instructions and definitions, you should see the Human Resources Department. 

The above descriptions are not deemed contracts.  Please see the contracts for complete information.

Credit Union - Also available by payroll deduction are deposits and deposit insurance with the Chattanooga Area Schools Federal Credit Union.  You may contact the Chattanooga Area Schools Federal Credit Union for further details about these benefits.

Blood Assurance - Membership in Blood Assurance guarantees you full, free replacement of every pint of blood you or your family will ever use.

A non-profit community service, Blood Assurance is a member of the American and Tennessee Associations of Blood Banks and exists to provide high quality blood whenever needed by any patient in this area.

Group coverage through Orange Grove means the full, free replacement of all blood for you, your spouse or any of your legal tax dependents.  There is no limit on the number of pints replaced.

